To understand the existence, difficulties, problems and development trends of clinical teacher teaching, and to explore the strategies and applications of clinical nursing teachers' professional growth and management, through literature research, questionnaires, in-depth interviews and other methods are applied to conduct, collect and analyze relevant data in a planned and systematic manner. Through the investigation of the teaching ability of clinical nursing teachers by experts and students, the problems in the professional growth of clinical nursing teachers are found. A comprehensive model for the professional development and training management of clinical nursing teachers is established to seek ways and methods to improve the quality and level of clinical nursing teachers.
Introduction
The clinical nursing teacher is a certain entrustment to the society. According to the syllabus, the nursing staff who exert a specific influence on the students' physical and mental during the clinical learning process is to teach the cognitive of the nursing students through model demonstrations and teaching activities during the clinical learning process, emotional and clinical skills, and care professionals who promote the development of student professional behavior [1] . The knowledge, ability, motivation of clinical nursing teachers, and the education and teaching activities and atmosphere they organize are important basic conditions for achieving clinical teaching goals. Therefore, the professional level and ability of clinical nursing teachers are very important [2] . The aim of this study is to improve the clinical nursing teachers' professional knowledge and teaching level, and to take the opportunity of the comprehensive model of clinical nursing teachers' professional growth and training management to conduct a new comprehensive mode of intervention to improve the clinical nursing teaching quality.
1. Research Objects and Methods

Study Object
From September 2016 to September 2017, 30 clinical nursing teachers from the three affiliated hospitals of Qiqihar Medical College who have worked for more than 5 years and have intermediate or above professional titles were selected as the study subjects, all of whom were females with an average age of 38.62±4.35 years; 8 postgraduates, 15 undergraduates, 7 postgraduates, 11 titles, 11 senior titles, 19 intermediate titles, 26 years of work in 5-10 years, 4 years of 10 years, and 10 years of teaching experience. The above 6 people, 14 people 5-9 years, 10 people less than 5 years.
Methods
Field survey
After consulting a large amount of literature, the questionnaire was initially designed to comprehensively use various survey methods and methods to collect and analyze related data in a planned and systematic manner to find problems in the professional growth of clinical nursing teachers and to provide professional growth for clinical nursing teachers. The study provides sufficient factual evidence. Through a questionnaire survey conducted by 113 nursing students of 2015 and 2016 levels, an overall assessment of the clinical nursing teacher's teaching process was conducted to further understand clinical nursing teachers' problems in the teaching process. Questionnaires were distributed uniformly and recovered on the spot, with a questionnaire recovery rate of 100%, valid questionnaires of 102, and an effective rate of 90.27%.
In-depth interview
Qualitative surveys use personal in-depth interviews to design corresponding interview outlines.
Statistical Methods
SPSS17
.0 software package was used for data processing, and standard deviation and percentage were used for correlation analysis.
Results
Investigation of Classroom Teaching Ability of Clinical Nursing Teachers
To investigate the teaching objectives, teaching contents, teaching methods, basic teaching skills, and teaching effects of clinical nursing teachers, and to evaluate the teaching quality of clinical nursing teachers so that clinical nursing teachers can obtain comprehensive and comprehensive feedback information and improve nursing teaching in a timely manner. Methods to improve nursing teaching quality. Through the real-time monitoring of the quality of nursing education, it provides decision-making basis for nursing teaching management and nursing teaching reform, as shown in Table 1 . 
Evaluation of clinical nursing teachers' teaching ability
Investigated 102 students of 2015 and 2016 nursing majors, investigated the teaching contents and teaching methods of clinical nursing teachers, and conducted a systematic and comprehensive search of relevant teaching information to provide scientific analysis and processing of collected information. The process of measuring and measuring the whole process of teaching activities of clinical nursing teachers and their results, and the process of making value judgments and assessments are shown in Table 2 . Clinical nursing teachers play multiple roles. In addition to teachers and nurses in clinical practice, the work content is very complex and the workload is large. Different roles have significant contradictions and differences in terms of content and degree [3] . The role of a part of clinical nursing staff as a clinical nursing teacher is not their own intention and cannot be devoted to teaching.
Insufficient teaching experience and poor teaching ability
Some clinical nursing teachers are affected by traditional education thoughts and teaching models. Classes are taught according to the text, lack of interaction, and teaching methods are old-fashioned. They are unable to guide students' ability to study independently. They do not know or can not integrate into new teaching methods. What is more, it lacks the ability of combining theory with practice, cannot combine its own work experience with theory, and cannot keep up with the development of medicine and education, lack of updating of educational concepts, and the application and reform of teaching methods.
Insufficient awareness of innovation and unreasonable knowledge structure
In the teaching process, the teaching content is not comprehensive enough and the knowledge structure is not reasonable enough. The teaching consciousness is not strong, and the theory and practice cannot be more flexible [4] . There are also some clinical nursing teachers with outdated knowledge that cannot be updated in time and lack a certain degree of innovation.
Insufficient professionalism and low teaching mood
The lack of enthusiasm in teaching and the lack of professionalism have made it difficult to improve the quality of nursing education. In medical colleges, there are clinical nursing teachers and clinical and teaching duties. Their job burnout has become a problem that cannot be ignored [5] . The lack of professionalism and job burnout of clinical nursing teachers is related to their social environment, work environment, occupational specificity, and individual factors.
The low quality of care, and less focuses on medical care from hospitals
The status of nursing education is often not guaranteed, and the quality and effectiveness of teaching are not valued enough. As a result, the quality of nursing care is not high. Therefore, attention is not paid to nursing education, which results in inferior quality of nursing education. Driven by policies, nursing staff lacked attention to quality of care and nursing education and formed a bad cycle.
Clinical nursing teacher professional growth management model
Selection of clinical nursing teachers
(1) The selection criteria: love teaching work [6] , has a good professional nursing attitude, has a high degree of responsibility for the work, love of patients and students, students can be strictly managed, with certain teaching methods and measures.
(2) An undergraduate degree or above graduate with a master degree in nursing, who has extensive knowledge of nursing theory, and has rich clinical experience and skilled professional skills.
(3) Being good at learning and summarizing in nursing education, innovating teaching methods and putting forward constructive opinions and suggestions.
Year-end quantitative assessment system for clinical nursing teachers
Each year, clinical nursing teachers conduct a comprehensive assessment of the theory and skills, and regularly solicit the opinions and suggestions of students, nursing school teachers, and nurse head nurses. The overall evaluation of clinical nursing teachers, selected outstanding clinical teaching teachers of the year [7] . The evaluation and evaluation items include: knowledge and operation assessment, evaluation of teaching activities, implementation of teaching plans, student questionnaires for teachers, questionnaires for teachers of nursing schools for clinical teachers, questionnaires for department nurses on clinical teachers, and publications the situation of the paper and so on. Motivate the majority of teachers to actively participate in the first line of teaching, teaching first, proud of teaching, and enthusiastic about teaching reform. The whole process of clinical nursing teachers' teaching activities and their results are measured and measured, and the process of value judgment and evaluation is made [8] .
Strengthen the training of clinical nursing teachers
Various types of training courses for clinical nursing teachers were set up, training for clinical nursing teachers was organized, and training courses at different levels and in different forms were often held [9] . Encourage and arrange clinical nursing teachers to participate in various forms of lectures and reports, employ experts with extensive experience to conduct series of special lectures, conduct regular formal training for clinical nursing teachers, and improve the comprehensive professional qualities of nursing teachers.
Conclusion
Nursing teaching is a medical education that integrates theory, practice and skills. It has become a most urgent need for nursing education by building a stable, dedicated and integrated team of clinical nursing teachers through selection, assessment, and training. Clinical nursing teachers can make nursing students change their professional roles as quickly as possible by explaining clinical common and typical cases, and gain professional knowledge and professional skills. Nursing major is an applied subject with strong practicality. The quality and quality of clinical nursing teachers influence the quality of teaching to a certain extent, and it is particularly important to strengthen the management of clinical nursing teachers.
